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Carinity Education Rockhampton Annual Report 2019 (Based on 
2018 data) 

Descriptive Information 

This section encourages schools ‘to tell their story’ in a positive manner within their local context. This section 
of the report should describe the environment in which the school operates. The headings below are 
compulsory; however, schools could also include information about the school’s demographic mix, enrolment 
and student mobility, distinctive skills of staff at the school, and how computers are used to assist learning. 

School Sector:  

Independent 

School’s Address: 

46 Dawson Rd Glenlee, Qld 4711 

Total Enrolments: Schools might wish to include comparative data from previous year(s) here 

77 

Year Levels Offered: 

7-12 

Co-educational or Single Sex: 

Co-educational 

Characteristics of the Student Body: For example, the numbers and proportions of boys and girls; the proportion 
of Indigenous students; ethnicity; cultural backgrounds etc. 

Carinity Education Rockhampton is a Special Assistance School for students in Grades 7 to 12. We 
take referrals from a range of Government Departments, Community Organisations and schools 
for students who have or are at risk of disengaging from mainstream schools. Students have often 
experienced adversity which has impacted on their capacity to positively engage in a mainstream 
school environment. Carinity Education Rockhampton specialize in providing assistance to 
students from backgrounds of disadvantage, trauma and abuse.  

Many of the students at Glenlee suffer from mental health conditions and a majority of the 
student population has been diagnosed with one or more of the following conditions: 
Oppositional Defiance Disorder, Autistic Spectrum Disorder, Attention Deficit Disorder, Attention 
Deficit Hyperactive Disorder, Reactive Attachment Disorder, Anxiety and/or Depression.  We 
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provide a supportive and flexible learning environment that enables all our students to work 
towards overcoming the barriers they have previously faced when accessing education.  

Year 7 – 8 Boys, 3 Girls, 1 Indigenous 

Year 8 – 12 Boys, 8 Girls, 2 Indigenous, 1 Born in New Zealand 

Year 9 – 9 Boys, 6 Girls, 1 Indigenous 

Year 10 – 9 Boys, 5 Girls, 1 Indigenous, 1 Born in Philippines 

Year 11 – 4 Boys, 3 Girls, 1 Indigenous 

Year 12 – 1 Boys, 9 Girls, 2 Indigenous 

 

Boys 56%  

Girls 44% 

Indigenous 10% 

Born in Countries other than Australia 2% 
 

Distinctive Curriculum Offerings: This refers to special programs or innovative offerings, not regular subjects 
offered. It could include excellence programs, gifted and talented arrangements, special needs programs, life skills etc. 

Many students come to school with the issues in their lives outside of school playing heavily on their 
mind.  Unless we support them to deal with these issues and build resilience to be better able to 
cope with the ongoing difficulties in life we will not be able to engage them effectively in the 
classroom and in learning.   

At Glenlee many students commence at the school with a history of absenteeism in the mainstream 
setting. The school employs project-based learning utilizing topics and interest areas to enhance 
student engagement. 

Literacy and numeracy are emphasized across the curriculum as these are often areas of deficit 
when students commence at Glenlee. In Grade 10 the students have the opportunity to complete 
the QCAA short courses in literacy and numeracy which meet the literacy and numeracy 
requirements for the Queensland Certificate of Education. 

Students in years 10, 11 and 12 have the opportunity to undertake vocational subjects offered by 
the schools on site RTO, this includes certificate I & II in hospitality, certificate II in tourism, 
certificate II in business and certificate II in skills for work and vocational pathways.  

2018 included our first Year 12 graduates. 10 Year 12 students in total, 7 students receiving their 
Queensland Certificate of Education (QCE), 1 receiving their Queensland Certificate of Individual 
Achievements (QCIA), 1 receiving their Senior School Certificate, 1 re-enrolment for 2019. 

Programs undertaken during this time included; 

Project based learning (ASDAN) 

DRUMBEAT 

Topics and interest areas to enhance student engagement 
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Cross curriculum priorities with the bases formed for literacy and numeracy tasks 

Year 10 – short course in literacy, numeracy 

Year 11- English communications, Prevocational Maths, Tourism and Media studies 

Year 12 - English communications, Prevocational Maths, Tourism and Media studies  

 

 

 

Extra-curricular Activities:  
Descriptions of the activities should be provided, particularly those that involve a significant number of students. 

At Carinity Rockhampton we work under the Outcomes Star and Therapeutic Crisis Intervention 
Models to explicitly and implicitly teach young people emotional literacy, self-regulation and 
resilience-building strategies. By explicitly addressing the issues and the behaviours we can see 
positive changes in the behaviours and the academic outcomes of our students.  

With a dedicated student support team including a Youth Therapeutic/Wellness Lead and Youth 
Worker team we have been able to implement a range of strategies and programs that provide 
intensive personal support to address our students’ needs. We have formed practical partnerships 
with the following agencies:  

• ATODS (Alcohol and other drugs service)  

• Headspace  

• Child Youth and Mental Health 

• Wahroonga, Artius, Headspace - Counselling Support Services 

• Qld Health - Health talks and sessions 

• Family and Child Connect 

• CPIU - Child Protection Investigation Unit 

• Police link 

• Rockhampton Base Hospital - ER Department 

• Department of Communities  

• Department of Youth Justice  

• IFYS  

• DET Youth engagement hub  

• Rotary Rockhampton 

• Department of Small Business-AllEv8 Program 

• SDS Training 

• CQ Uni 
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Engage activities 

• Sporting events such as Austag, swimming, basketball 

• School PET days 

• Tyke-Oh Japanese Drumming 

• Elective projects such as craft, gardening and cookery 

• Yoga 

• Zoo visits 

• Secret Agent Society (SAS) 

• Ten Pin Bowling 

• Farming land projects 

• Caving and bush walking 

• Horses helping Humans 

• Beach Day Out 

• Sailability 

School events and Community Participation  

During the year Rockhampton holds a number of events that students, families and the 
community are encouraged to take part in. These days provide an opportunity for students to 
showcase their skills and to strengthen connections with their families and broader community.  

Events in 2018 included:  

• • Harmony Day  

• • Talk like a Pirate Day  

• • NAIDOC Celebrations  

• • Pyjama Day for MS  

• • Biggest Morning Tea  

• • Cross Country Carnival  

• • Environmental Awareness event and competition 

• • Christmas Party  
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Social Climate: Describes the social climate of the school, including pastoral care programs (this might also include the 
school’s commitment to child protection, reference to the school’s behaviour management and anti-bullying programs). 

Carinity Rockhampton is passionate about creating a culture of growth and development for all 
young people. With a commitment to social justice we provide opportunities for young people to 
connect with a range of services, experiences and learnings that will empower them to create 
positive changes in their lives. We believe that antisocial behaviours are a direct outcome of 
negative experiences that have impacted on brain development and consequently young people’s 
capacity to engage and make positive choices.  
 
The school’s philosophy of Unconditional Positive Regard underpins the climate of the school. This 
philosophy informs the structure and strategies we utilize. We aim to address the needs and 
capacity of each individual, providing learning and strategies that take students through steps that 
lead to greater resilience, increased engagement and positive brain development. Students are in 
small cohorts supported by youth workers who work with the student in a positive learning 
environment. Carinity Rockhampton creates a community vibe where we aim to ensure that all 
students feel like a valued member. 
 
Students are encouraged to participate in all activities and to speak their mind about injustices, 
perceived or real, around the school and the local community. When behavioural or bullying 
issues arise, we use restorative justice methods to come to a resolution. Bullying is not tolerated 
in the school and students involved in bullying behaviours are required to participate in mediation 
with staff and victims to develop some understanding of the impacts of their behaviour on others 
and to come to a peaceful resolution. Repercussions of their actions are determined based on 
individual students and circumstances. Individualised risk management plans are completed for 
students as required. Students also complete Steps to Success plans to assist in providing a 
visionary way forward. 
 
Student Support Team: Carinity Rockhampton’s Student Support team was formed to enable us to 
respond to students’ needs requiring intensive and / or specialist support which goes beyond 
those needs generally found in a special assistance school classroom. Utilizing the therapeutic 
crisis intervention model with our students provides the best possible outcomes for our students 
as it includes the, “life space interview”, a technique that is both supportive and trauma aware. 
 
 

 

 

 

Parental Involvement: Must involve strategies for parental involvement; these might include the presence of a P& F 
Association, Board representation, parent committees (such as for strategic planning), reading programs, volunteer 
programs. 

Parents, Carers and families are encouraged to attend School event days and student outings. 
Information days are held each semester. Parents are encouraged to attend talent shows and end of 
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term open days. Parent information sessions and meeting times are scheduled when children have 
had low attendance or participation, staff are also available at parent request.  

Many staff are available to parents and carers outside of normal school hours. Communication 
diaries are maintained between many parent/carers and teachers to inform of daily classroom 
occurrences and home life needs.  

 

 

Parent, Teacher and Student Satisfaction with the School 

Where schools already undertake yearly surveys or studies of parents, students and teachers for the purpose 
of marketing and school improvement, it will involve preparing a relevant report, in plain English, on the 
findings of those surveys or studies. 

If a school does not currently undertake any such studies or surveys, consideration might be given to such a 
project; or alternatively, the school should consider any other data or information that it may have which 
could be the basis of a report on parent, student and teacher satisfaction. For example, letters and 
testimonials from parents; enrolment retention rates over time; increasing enrolments over time, teacher 
retention rates over time. 

Satisfaction Data:   

Students were surveyed on their engagement with the schools vocational and educational training 
pathways the following responses were recorded: 

 Majority felt there was too much writing involved 

 Student were happy with how training was delivered 

 Students were happy with the knowledge and skills they had learnt during class 

Parent carers responses in communication: 

Parent: I don’t know why it took us so long to come to a school like this. Other people really don’t 
know what this school is about. I can’t believe my child have finally found a place where they feel 
safe and belong. I can’ t thank the staff enough for everything they do for us.  

Grandparent/carer: 

You have no idea the stress it has caused me trying to find a school that would me my grandchild’s 
needs, I thank you for taking him on and for supporting us. Nice to know there is people that 
understand what we are going through as a family. 

 

Contact Person for Further Information:  

The title of a school-based contact person for further information on the school and its policies. 

Title: Principal 
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School Income Broken Down by Funding Source 

Note: Reporting on these outcomes may be addressed simply by inclusion of a reference to the My School 
website http://www.myschool.edu.au/ under this section of the report. 

Staffing Information 
Staff Composition, Including Indigenous Staff: Description of the school’s staffing composition (e.g. full-time, 
part-time, teaching, non-teaching) and the extent to which the school employs Indigenous staff. 

In 2018 we employed 

A fulltime Principal 

5 fulltime classroom teachers 

1 Youth Development Lead-Wellbeing 

6 fulltime Youth workers and 1 part time Youth Workers  

A fulltime Vocational Education Training (VET) coordinator 

1 part time VET assistant 

A fulltime Curriculum Lead 

A part time Business Manager 

1 part time administration officer  

1 part time Grounds man 

1 part time cleaner 

 10% of staff identify as Indigenous Australians 

Qualifications of all Teachers: Most independent schools include listings of staff, including their qualifications, in 
reports such as their Annual Report or School Year Book. Schools often include a list of staff on their website. 

Qualification 
Either detail the number or the percentage of 
classroom teachers and school leaders at the school 
who hold this qualification 

Doctorate or higher 1 
Masters 2 
Bachelor Degree 5 
Diploma 3 
Certificate 4 

Expenditure on and Teacher Participation in Professional Development: 
a) Teacher Participation in Professional Development 

Description of PD activity Number of teachers participating in activity 

Child Protection and Duty of Care All 
Health and Safety All 
First Aid and CPR  All 
VET Related Updates 5 Curriculum Updates  3 
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Fire Safety   All 
Therapeutic Crisis Intervention All 
QCAA Curriculum 6 
Suicide prevention 4 
DISC Advance-profiling 1 
Approaches to trauma-informed learning and the 
science of wellbeing. (Berry Street) 

1 

ASDAN 2 
Outcome Stars 10 
Total number of teachers participating in at least one 
activity in the program year 

All 

b) Expenditure on Professional Development 

Total Number of Teachers 
Total expenditure on teacher PD   
(as recorded in Financial 
Questionnaire) 

Average expenditure on PD per 
teacher 

5 $10,162 $2033 

The total funds expended on teacher professional development in 2018  $10,162 

The proportion of the teaching staff involved in professional 
development activities during 2018 

100% 

The major professional development initiatives were as follows: QCAA curriculum updates, VET 
updates, Child Protection, Student Engagement, Student and Staff Wellbeing, Trauma and 
behavioural approaches. 

To calculate average expenditure per teacher: 

Total expenditure on teacher PD = $ (average expenditure per teacher) 
Total number of teachers  

Average staff attendance for the school, based on unplanned absences of sick and emergency 
leave periods of up to 5 days:  

Number of Staff Number of School Days Total Days Staff Absences 
Average Staff Attendance 
Rate 

19 177 99 2.94% 

For permanent and temporary classroom teachers and school leaders the average staff attendance rate was 
___% in 2018 

To calculate Average Staff Attendance Rate: 

Number of Staff* x Number of School Days 
– Total Days Staff* Absences = Average Staff Attendance Rate 

Number of Staff* x Number of School Days 

* Where staff means permanent and temporary classroom teachers and school leaders 
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Proportion of teaching staff retained from the previous year: 

Number of permanent teaching 
staff at end of previous year 

Number of these staff retained in 
the following year (the program 
year) 

% retention rate 

5 4 80% 

From the end of 2017   __ % of staff were retained for the entire 2018 school year 

To calculate the proportion of teaching staff retained in a program year: 

Number of permanent teaching staff retained at beginning of program year 
x100 = Retention Rate 

Number of permanent teaching staff at end of previous year 

For example: At the end of the year previous to the program year (e.g. 2017), there were 50 teaching staff members (by 
head count). 5 of these teachers resign at the end of the year. At the beginning of the new year (the program year), 45 of 
the teachers are retained from the original 50.  

The retention rate is: 
45 

x 100 = 90% 
50 
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Key Student Outcomes 

[Schools may wish to include comparative data from previous year(s) in this section] 

Average student attendance rate (%) for the whole school:  

Number of possible attendance days = number of school days x number of students in the school 

Total number of days absent = addition of all days absent by all students 

Total attendance = Number of possible attendance days – Total number of days absent 

Number of possible 
attendance days 

Total number of students 
Total number of days 
absent 

Total Attendance 

 

13629 77 4116 9513 

To calculate average attendance rate: 

Total attendance 
x 100 = Average attendance rate 

Number of possible attendance days 

 

The average attendance rate for the whole school as a percentage in 2018 was 70% 

Average student attendance rate for each year level:  
 

(This calculation is to be completed and reported for each year level at the school.) 

Number of possible attendance days for year level = number of school days x number of students in year level 

Total number of days absent for year level = addition of all days absent by all students in year level 

Total attendance = Number of possible attendance days – Total number of days absent 

Number of possible 
attendance days for year 
level 

Total number of students in 
year level 

Total number of days 
absent by students in year 
level 

Total Attendance 

 

Yr 7 – 1947 11 74 1873 

Yr 8 – 3540 20 236 3304 

Yr 9 – 2655 15 930 1725 

Yr 10 – 2478 14 905 1573 

Yr 11 – 1239 7 934 305 

Yr 12 - 1770 10 1037 733 

To calculate average attendance rate for a particular year level: 

             Total attendance for each particular year level  
x 100 = Average attendance rate for a year level 

Number of possible attendance days for each particular year level 
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Year levels 
Average attendance rate for each year level as a 
percentage in 2018 

Year  7 96% 

Year  8 93% 

Year  9 65% 

Year 10 63% 

Year 11 25% 

Year 12 41% 

A description of how non-attendance is managed by the school: 

Student attendance is monitored by Year level Youth Workers, Student Support Team and 
Management. If the school is not notified of absences, contact is made with the student or their 
parent/carer by message media and a phone call. When a student has regular absences, they are 
required to meet with the Student Support Team to establish the cause, determine any support the 
school can offer to minimize absences and develop a plan to improve attendance. Youth workers 
work to maintain regular contact with students during absences so that appropriate work can be 
completed at home. Parent and carer contact is maintained by both the youth and administration 
team. Home visits in cases of extensive non-attendance occurs. 

 

NAPLAN results for Years 3, 5 and 7 and 9 in 2018
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Benchmark Data for Year 

Reading 
In 2018, 20 students sat NAPLAN tests, with none of those students sitting the whole suite of tests. 
Therefore, to protect the privacy of those students, NAPLAN data will not be included in this report.  

 

Apparent Retention Rate Year 10 to 12: 

The school’s apparent retention rate must be published. The Year 10 to 12 Apparent Retention Rate is defined 
as the number of full-time students in Year 12 in any given year expressed as the percentage of those students 
who were in Year 10, two years previously (this may be greater than 100%).  

Schools may also report the real retention rate, but this is not compulsory.  

 Year 10 Base Year 12 Apparent Retention Rate % 

Number of Students 9 6 66% 

 

Apparent Retention Rate = 
Number of Students in Year 12 

x 100 
Number of Students in Year 10 

You may wish to put this data in context, particularly if you are a new school or there is a reason for ‘abnormal’ retention 
rates in particular years. [Note: If your school does not have Year 12, you should include a notation to this effect.] 

Year 12 student enrolment as a percentage of the Year 10 cohort is 66% 

Year 12 Outcomes: 

Outcomes for our Year 12 cohort 2018 

Number of students awarded a Senior Education Profile 9 

Number of students awarded a Queensland Certificate of Individual Achievement 1 

Number of students who received an Overall Position (OP) 0 

Number of students or are completing or completed a School-based Apprenticeship or Traineeship 
(SAT) 

0 

Number of students awarded one or more Vocational Education and Training (VET) qualifications 8 

Number of students awarded a Queensland Certificate of Education at the end of Year 12 7 

Number of students awarded an International Baccalaureate Diploma (IBD) 0 

Percentage of Year 12 students who received an OP1-15 or an IBD 0% 

Percentage of Year 12 students who are completing or completed a SAT or were awarded one or more 
of the following: QCE, IBD, VET qualification 

90% 

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving a tertiary offer 0% 

 
***Post-school Destination Information 

At the time of publishing this School Annual Report, the results of the 2018 post-school destinations survey, 
Next Steps – Student Destination report for the school was not available. Information about these post-school 
destinations of our students will be uploaded to the school’s website in September after release of the 
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information. 

Other Information of Interest 

Schools are encouraged to include any other information that may be of interest to parents and the 
community.  

***Post-school Destination Information - Mandatory Information to be published by 30 
September each year 

Post-school destination information from the current Next Steps survey as follows: 

Background information on how the Next Steps survey was conducted: 

Background information: 

 

 

 

School Response Rate to the Survey 

Number of Year 12 students in 
2018 (a) 

Number of responses received 
from students (b) 

Percentage response rate 

(b/a x100) 

  % 

Definitions of main destinations (see table below) 

Summary of findings in relation to main destinations of students 

School Year 2018 
Number of Students in each 
category 

Percentage of Students in each 
category 

University (degree)  % 

VET total (Cert IV+ III, I-II, 
apprenticeship, traineeship) 

 % 

Working full-time  % 

Working part-time/casual  % 

Seeking work  % 

Not studying or in the labour force  % 

Total Year 12 students   

To calculate percentage of students in each category: 

Number of students in each category 
x 100 = Percentage in each category 
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Total number of Year 12 students 

Chart showing main destinations of students. School may choose to show a bar or pie graph. 
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Publication Checklist 

Mandatory information to be published by 30 June every year 

1. Contextual Information 

 Whether the school is State, Independent or Catholic 

 Whether the school is co-educational or single-sex 

 The school’s address  

 Total number of enrolments 

 Characteristics of the student body 

 Year levels offered  

 Distinctive curriculum offerings - regular subjects do not need to be listed 

 Extra-curricular activities. Descriptions of the activities should be provided, particularly those that 
involve a significant number of students 

 The social climate of the school, including pastoral care programs and commentary about strategies 
to respond to bullying 

 Parent, teacher and student satisfaction with the school 

 Strategies used for involving parents in their child’s education 

 The title of a school-based contact person for further information on the school and its policies 

 School income broken down by funding source (a link to the My School website) 

2. Staff Information 

 Staff composition, including Indigenous staff 

 Qualifications of all teachers 

 Expenditure on and teacher participation in teacher professional development  

 Average staff attendance for the school, based on unplanned absences of sick and emergent leave for 
periods of up to five days 

 Proportion of teaching staff retained from the previous school year. 

3. Key Student Outcomes 

 Average student attendance rate (%) for the whole school and for each year level 

 A description of how non-attendance is managed by the school 

 National Assessment Program Literacy and Numeracy - Reading, Writing, Spelling, Grammar and 
Punctuation, and Numeracy results for Years 3, 5, 7 and 9 as follows (or a link to the My School 
website):  

 average scores for the school; 
 average scores for Australia; 
 percentage of students in each year at or above the national minimum standard. 

 Apparent retention rates for Year 10 to 12. Schools may also report on real retention rates.  
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 Year 12 outcomes. Schools have been provided with a set of information by the Queensland 
Curriculum and Assessment Authority and are to report on school websites the following: 

 number of students awarded a Senior Education Profile; 
 number of students awarded a Queensland Certificate of Individual Achievement; 
 number of students awarded a Queensland Certificate of Education at the end of Year 12; 
 number of students awarded an International Baccalaureate Diploma (IBD); 
 number of students awarded one or more Vocational Education and Training (VET) 

qualification; 
 number of students who are completing or completed a School-based Apprenticeship or 

Traineeship (SAT); 
 number of students who received an Overall Position (OP); 
 percentage of OP/IBD students who received an OP 1-15 or an IBD; 
 percentage of Year 12 students who are completing or completed a SAT or were awarded 

one or more of the following: QCE, IBD, VET qualification; 
 percentage of Queensland Tertiary Admissions Centre applicants receiving a tertiary offer. 

 Post-school destination information from the current Next Step survey as follows (to be published by 
30 September): 

 background information on how the Next Step survey was conducted; 
 school response rate to the survey; 
 definitions of main destinations; 
 summary of findings in relation to main destinations of students; 
 chart showing main destinations of students. 

4. Other Information 

Schools are encouraged to include any other information that may be of interest to parents and the 
community. 

5. Publication Format  

The School Annual Report for the previous year is to be made publicly available on the internet for a minimum 
of 12 months and schools are to make arrangements to provide the information, on request, to a parent, carer 
or a person who is responsible for a student at the school and is unable to access the internet. 

6. Publication Timeline - The School Annual Report MUST be published by 30 June of each year. 

However, post-school destinations information for Year 12 completers is to be included by 30 
September of each year, after release of the information. 

For further details, schools are encouraged to access the Department of Education and Training reporting web 
pages. 


